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JOB DESCRIPTION

	JOB TITLE: Systems Developer
SECTOR:  Quality                                        

GRADE: PO1



RESPONSIBLE TO: ILT Manager                 



	Purpose of Job:


The post-holder will support the development and maintenance of a suite of Information Learning Technology (ILT) systems that benefit learners and teachers. The post holder will work with the wider ILT Team to design and deliver online services that benefit learners, teachers and managers by taking advantage of teaching, learning and assessment systems and other datasets across the College. 




	MAIN RESPONSIBILITIES AND DUTIES:

1. To support and maintain student and teaching facing services, including systems analysis, programming system structure, database development, database maintenance and cross system integration.

2. To develop system connectivity and relationships between separate and sometimes disparate systems to provide a seamless and integrated solution of data flow between academic and learner related systems.

3. To provide and develop automated reporting mechanisms for aforementioned applications which can be used to analyse and inform on user engagement and learner performance across custom applications.

4. To provide web-based solutions to college requirements for the handling of learner performance data and services which enhance learning.  
5. To liaise closely with MIU on the integration of data-driven systems with a particular focus on learner facing systems.
6. To develop new real-time data reports for students, teachers and managers.
7. To develop, support or provide systems which improve communications between learners and academic staff or learners on a peer-to-peer basis.

8. To undertake routine technical maintenance of ILT and associated infrastructure
9. To support the ILT Manager to identify, test and demonstrate new types of technology (hardware and software) which can be used to enhance teaching and learning.
10. To work with the Systems Development Leader and the wider ILT team in the research, development and implementation of technology which enhance teaching, learning and assessment.
11. To ensure that web based systems are developed and maintained to adhere to w3c compliant standards and ensure accessibility in terms of cross-browser compatibility and support for visual/auditory/motor impairment.
12. To collate (and keep updated) system manuals for all aspects of the Personal Learning Environment (PLE), which will be used to accurately restore systems should they fail or need to be upgraded.

13. To keep abreast of technological developments which can enhance services at the College. 
14. Must promote staff development.
15. Must be willing to undertake appropriate training and staff development.
16. Must be able to commute effectively between all College sites.
17. Must be prepared to work some evenings and weekends and cover on occasions for other staff.
18. Undertake such other duties as may be required commensurate with the grade and nature of the post.
19. To actively promote and embed equality and diversity within the College.
20. To actively contribute to the College’s safeguarding children and safeguarding vulnerable adult agenda.
21. The post holder will be expected to comply with the rules and regulations which the Corporation may from time to time issue to ensure the efficient operation of its business and the welfare and interests of its students and employees.
22. To be fully aware of and comply with the College’s policy on confidentiality
23. In carrying out their duties, the post holder must

· Comply with Health and Safety regulations and policies

· Be aware of the College statement on Health and Safety
· Be fully aware, and comply with, College policies including equal opportunities and risk management.



	PHYSICAL CONDITIONS

Place of work

The principal place of work for the post will be the College’s premises at Deane Road.  However, the post holder may be required to work on either a temporary or an indefinite basis at any premises at which it may from time to time provide services.

Working Hours

You will be expected to work 37 hours per week. Your pattern of work may vary from time to time. In normal circumstances where you work beyond your contracted hours, time of in lieu may be given.
Holidays are to be taken at times agreed with the line manager and the Head of Sector to suit the needs of the section.
Training

The College wishes to encourage support staff to increase their skills and qualifications, for the benefit of the individual and the College.  The post holder may therefore, at the discretion of the management, be required to undertake training and development to support the role of the intern post. 

Social Conditions

In the interest of Health and Safety, smoking is not permitted in Bolton College.

Probationary Period

If the postholder is a new employee to the College, the first 9 months of employment will be a probationary period, during which the suitability of the post holder for the position will be assessed.  The College reserves the right to extend a probationary period, if in its opinion, circumstances so require. During the probationary period the employment may be terminated either by the post holder or by the College on giving one month’s written notice. The College’s Disciplinary Procedure will not apply during the probation period.

Appraisal

The post holder will be required to participate in a staff appraisal scheme approved by the College.
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